























NATIONAL FFA CAREER DEVELOPMENT EVENTS

OFFICIAL DRESS RECOMMENDATIONS, NUMBER OF PARTICIPANTS
AND NUMBER OF SCORES FOR TEAM TOTAL

Official Dress Number of Participants =~ Number of Scores

Event Appropriate Allowed(per team) for Team Total
Agricultural Communications Yes 5 5
Agricultural Issues Optional 3-7 Team Score Event
Agricultural Mechanics No 4 Top 3 Scores
Agricultural Sales Yes 4 4
Agronomy Yes 4 4

Creed Speaking Yes 1 N/A

Dairy Cattle Yes 4 Top 3 Scores
Dairy Handler Yes 1 N/A

Dairy Foods Yes 4 Top 3 Scores
Environmental and Natural Resources Yes 4 4
Extemporaneous Speaking Yes 1 NA

Farm Business Management Yes 4 Top 3 Scores
Floriculture Yes 4 4

Food Science and Technology Yes 4 4
Forestry No 4 Top 3 Scores
Horse Yes 4 Top 3 Scores
Job Interview Yes 1 N/A
Livestock Yes 4 Top 3 Scores
Marketing Plan Yes 3 Team Score Event
Meats Evaluation and Technology No 4 Top 3 Scores
Nursery/Landscape Yes 4 Top 3 Scores
Parliamentary Procedure Yes 6 Team Score Event
Poultry Yes 4 Top 3 Scores
Prepared Speaking Yes 1 N/A
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NATIONAL FFA CAREER DEVELOPMENT EVENTS

prior to the start of the national conven-
tion. The names of all participants may be
submitted after the 110 day certification
deadline, but must be in the National FFA
Center at least ten (10) business days prior to
the career development event in which they
are to participate. Any additions or deletions
of participants less than ten (10) business
days prior to the career development event
must be done at the national FFA convention
within one (1) hour prior to the time of each
respective career development event team
orientation meeting.

"To certify at the convention, advisors are

to complete an on-site add/delete form.
Membership of those participants listed on
the on-site add/delete form will be veri-
fied after the convention. If at that time, a
member is found to be inactive, the team
may be disqualified, if the member who is in
question had an effect on the team placing.
Regardless, the member in question will be
disqualified. These participants must also
meet all other requirements of eligibility
printed in this handbook. When possible
membership checks will be done at the time
the on-site add/delete form is processed on
site. If at this time the participant is not a
member the chapter advisor will have the
opportunity to pay membership processing
fees, state dues and national dues.

Each member participating in a National
FFA Career Development Event must submit
the proper Waiver, Release of Liability and
Consent to Medical Treatment Form. The
form must be sent to the National FFA
Center within 30 days prior to the event. If a
team does not qualify for participation in the
national event until after this deadline, the
waiver form must be submitted with the certi-
fication form. Participants who do not submit
this form will not be allowed to participate.

National FFA staff highly recommend that
all liability waiver forms be submitted with
the event certification form prior to the certi-
fication deadline. Liability waivers must be
submitted with all add/delete forms.

Emergency Conditions

L.

Under emergency conditions, a state team
participating in a National FFA Career
Development Event may be made up of less
than the required members. States must
still certify teams prior to the national FFA
convention, but fewer than the required
number could compete if an emergency
condition such as illness, death in the family
or an act of God would occur. Those indi-
viduals competing would still be eligible to
qualify for individual awards.

Event committees will strive to divide teams
into groups so that no two participants from a
team will be in the same group. In any case no
two members will be placed side-by-side.

Disqualification

1.

Any communication, verbal or non-verbal,
between participants during a career devel-
opment event will be sufficient cause to
eliminate the team member involved from the
career development event. The only excep-
tion to this would be communication between
team members during the team activity
portion of a given career development event.

"Teams or participants arriving after the career
development event has begun may be disqual-
ified or penalized.

Any assistance given to a team member from
any source other than the career development
event officials or assistants will be sufficient
cause to eliminate the team from the career
development event.
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4. Event superintendents may stop any
participant if they deem their manner to be
hazardous either to themselves or others.
Such stoppage shall deem the individuals
disqualified for that section of the career
development event.

5. CDE participants who start an event and do
not complete the event without notifying
event officials at the time of departure will be
disqualified. This can affect the overall team
rank and position. In some events this will
also disqualify the entire team.

6. Participants will not be allowed to utilize
personal electronic communication devices,
other than those approved by the event offi-
cials, during the entire course of the event.
Participants who access personal electronic
communication devices without prior approval
of the event officials will be disqualified.

7. No team, participant, advisor or coach shall
visit the event facilities from September 1 to
the end of the event. Any team, participant,
advisor or coach reported and proven to do so
will cause the elimination or disqualification
of that team from the national event.

8. Assess a penalty of 10% of the total points
allotted for the written documents post-
marked after the postmarked deadline in
the following events; Agricultural
Communications, Agricultural Issues, Job
Interview, Marketing Plan and Prepared
Public Speaking. If the document s still not
received seven days after the postmarked
deadline, the team/individual may be subject
to disqualification.

Waiver of FFA Rules

Any local chapter seeking a wavier of a National
FFA Board Policy or Procedure must submit in
writing to the chapter’ state FFA association
office. If the request is approved at the state level,

it must be forwarded, under the signature of the
state FFA advisor or executive secretary, to the
national FFA advisor. After study by the appro-
priate staff, the wavier request must be submitted
to the national FFA staff at least 30 days prior to
the scheduled event or due date for which the
waiver is requested. This policy does not super-
sede any current FFA policy for appeals already
established for a particular FFA program.

Rules Committee of the National FFA Award,
Recognition and Career Development Events
Advisory Committee

1. The committee will meet only when needed
at the national FFA convention and will make
all final decisions on interpretation of the
rules and regulations of the National FFA
Career Development Events. The committee
will be chaired by the National FFA Awards,
Recognition and Career Development Events
Advisory Committee chairperson who will
in turn appoint a representative of the each
of the following organizations: National
Association of Supervisors of Agricultural
Education (NASAE), National Association
of Agricultural Educators (NAAE) and
the American Association for Agricultural
Education, (AAAE). The program manager
responsible for career development events
will also serve. All five committee members
will have one vote each.

2. The rules committee will resolve detailed
written appeals associated only with scoring
errors. Official judges’ decisions are final.
The announced results are the official results
and awards may be duplicated as a result of
the appeal. The written appeal must be filed
with the education division staff responsible
for career development events within seven
(7) calendar days of the results announcement
and accompanied with a $50 filing fee. The
fee will be returned if the appeal is justified.
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Additional Operational Procedures and
Policies

Check-in

Participants will report at the national FFA
convention as indicated in the annual team orien-
tation packet. Dates, hours and location will be
sent annually to the state supervisor of agricul-
tural education and to each team advisor in the
team orientation packet. All participants will be
given an identification number by which they will
be designated throughout the event.

Assistants, Group Leaders and Officials

Each state agricultural education department is
encouraged to provide staff and students to help
administer and conduct specific National FFA
Career Development Events. States with prepared,
extemporaneous and creed speaking participants must
provide a judge. States entering a team may recom-
mend a person or persons to serve as an assistant
in the career development event in which a team
will participate. These persons may be supervi-
sors, teacher educators, teachers of agriculture or
other qualified individuals. A person designated
as an assistant, group leader or official for a career
development event must neither be the coach,
advisor or agricultural instructor of a team/indi-
vidual in that same career development event; nor
shall they have had any direct part in training/
coaching the team/individual in preparation for
the event after qualification for nationals has
occurred. If an individual wishes to train/coach
their team/individual, they must excuse them-
selves from the committee and event preparation
for that convention year.

Special Need

Accessibility for all students-All special needs
requests and appropriate documentation as
outlined in the special needs request procedure
must be submitted with appropriate career

development event certification form by certifica-
tion deadline. National FFA staff and the event
superintendent will be responsible for scheduling
assistance from a different state association to
assist participants.

Scoring

Continuous revisions of scoring sheets, due to
computer scoring, will be necessary. Copies of any
revised sheets will be sent to the state supervisor/
executive secretary of agricultural education 60
days prior to the career development event.

I TEAM AND INDIVIDUAL
AWARDS

The ranking of teams and individuals in each of
the career development events will be on the basis
of three logical groups within the total range of
scores. These groups will be designated as gold
emblem, silver emblem and bronze emblem.
"Teams and individuals participating in each of

the career development events will be rated gold,
silver and bronze emblem through a specific
procedure that will be predetermined. However,
officials will honor natural breaks in scores. In the
final written announcement of results, teams and
individuals will be ranked from top to bottom in
the order of their placing. Awards will be distrib-
uted to the winning teams and individuals at
award programs following the completion of the
career development events.

1. All awards will be provided by a cooperating
industry sponsor(s) as a special project, and/
or by the general fund of the National FFA
Foundation.

2. The team having the highest ranking in each
career development event will receive an
award and members will receive individual
high team awards provided they are present at
the time of the awards ceremony.
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3. The high individual in each of the National the first place team will receive a $1,500
FFA Career Development Events will be award and the advisor of the 2nd place team
announced at the time the awards are distrib- will receive a $1,000 award. The advisors may
uted and presented with a special award. use the awards for a) in-service or continuing
4. Results of all National FFA Career education b) farm business management

Development Events will be released through
the education division, National FFA
Organization office at the appropriate event
award ceremonies.

Career Development Event Scholarships

instructional materials ¢) a scholarship fund
for the local FFA chapter. The Fellows awards
will be awarded on an “as available” basis.
Fellows awards may only be awarded to a FFA
advisor for a total lifetime amount of $2,500.
These awards are provided by the National
FFA Organization through National FFA

1. Scholarships may be awarded in the National Foundation sponsorship by the career devel-
FFA Career Development Events, as funding opment event Sponsor.
is available.
Scholarships will be held for a full year Written Tests
beyond the student’s graduation date. If All written tests used in National FFA Career
the scholarship is not requested within one Development Events will be available for sale
year after graduation from high school, the through the National FFA Catalog effective the
scholarship will be forfeited. Information on January following each career development event.
availability of scholarships will be sent annu- Please request Item NCQ (year).
ally along with the “Program for National
FFA Career Development Events” to state Career Development Events Additions/
participating teams and state agricultural Deletions
education officials. Only one career develop- a.  National FFA staff in cooperation with the
ment event scholarship may be awarded per National FFA Board of Directors is expected
student per year. to be proactive in developing new or initiating
o ) ) changes within existing career development
2. Additional scholarships may be available to events to ensure they meet the needs of FFA
top FFA members who have participated in b
members.
National FFA Career Development Events
at local, state and/or national levels through b.  Three years following the initiation of a new
the National FFA Collegiate Scholarship career development event, 15 states should be
Program. Students must meet the criteria for participating and 26 states should be partici-
each specific area as outlined in the national pating after the next three-year period in
scholarship application and complete the order to retain the event at the national level.
application that is mailed to each chapter in c. Inaddition, if 15 state supervisors/execu-
order to be considered for these scholarships. tive secretaries develop a proposal for a new
3. Farm Business Management Career career development event, the national FFA

Development Event Fellows Program is
for the advisors of the top two National
FFA Farm Business Management Career
Development Event teams. The advisor of
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staff will conduct a study for the validity of
the career development event and make a
recommendation to the National FFA Board
of Directors. Representatives of these states
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must be from each of the FFA regions. The
same process may be used to eliminate a
national career development event.

d. The national organization will certify
National FFA Career Development Event
winners for international competition when
states request, with the understanding that
the state team will provide their own travel
expenses.

e. The Natdonal FFA Board of Directors and
national officers shall approve all changes
in the general plan, rules and methods of
selecting winners.

I NATIONAL FFA AWARD,
RECOGNITION AND CAREER
DEVELOPMENT EVENTS
ADVISORY COMMITTEE

Purpose: To advise the National FFA Board of
Directors on issues impacting both National
FFA Career Development Events and Awards to
ensure:

1. all activities are consistent with industry
needs.

2. all activities are available to all members.

3. all activities are conducted openly, fairly and
in a quality manner.

4. cooperation among various activities occurs,
to the degree possible, to promote the inter-
connectedness of agriculture (i.e. forestry
and agricultural mechanics or farm business
management and dairy or livestock) and agri-
cultural education (classroom, SAE, FFA).

5. new and innovative activities are being put
forward for consideration.

6. as many students as possible have the oppor-
tunity to participate.

7. a constant process of local advisor in-service
on proper use of these activities as tools for
learning is being championed.

8. all activities are operated consistently with
national FFA board policy.

9. activities are conducted within available
budgets approved by the FFA board and, if
appropriate, FFA foundation board.

Membership

1. "Two members of the National FFA Board of
Directors, selected by the board, one of which
will be a state supervisor (preference may be
given for the second position to be held by
the teacher acting as the USDE representa-
tive).

2. Two members, who are agricultural education
instructors, selected by National Association
of Agricultural Educators, (NAAE) through a

process of their choosing.

3. 'Two members, who are state staff, selected
by National Association of Supervisors of
Agricultural Education, (NASAE) through a
process of their choosing.

4. 'Two members, who are teacher educa-
tors, selected by American Association of
Agricultural Education, (AAAE) through a

process of their choosing.

5. Two FFA members who are or were delegates
selected by the FFA national officers through
a process of their choosing.

6. One member who is a career development
event superintendent selected by the CDE
superintendents through a process of its
choosing.

NATIONAL FFA CAREER DEVELOPMENT EVENTS HANDBOOK @



1 5 NATIONAL FFA
FO RESTRY
CHAPTER CAREER DEVELOPMENT EVENT

A Special Project of the National FFA Foundation

IMPORTANT NOTE
Please thoroughly read the Introduction Section at the beginning of this handbook for complete rules and procedures that
are relevant to all National FFA Career Development Events.

I |. PURPOSE

To stimulate student interest and to promote

Careers in forestry
Agencies responsible for our forests
forestry instruction in the agricultural education Federal regulation on forestry

curriculum and to provide recognition for those International

e

who have demonstrated skills and competencies as Social issues

a result of forestry instruction.
C. Ability to recognize multiple use opportuni-

ties in the forests.

I Il. OBJECTIVES

1. Wood products for home and industry

A. Ability to understand and use forestry terms. 2. Wildlife

1. Glossary 3. Water
B. Ability to promote an understanding of the 4. Range

economic impact of the forest environment 5. Recreation

and the forest industry to the American 6. Fisheries

economy. 7. Aesthetics

1. Size of forestry industry 8. Natural areas

2. Types of forestry industry 0. Wilderness areas

NATIONAL FFA CAREER DEVELOPMENT EVENTS HANDBOOK @
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D. Ability to recognize environmental and social H. Ability to identify forest disorders caused by:

factors affecting the management of forests. 1. Insect and insect like pests

1. Multiple use conflicts /with economic 2. Diseases
development 3. Chemical applications or imbalance
2. Pollution 4. Mechanical damage
3. Water shed/Water quality 5. Animals
4. Wind breaks/Soil erosion 6. Environmental factors such as:
5. Recreational impacts a. Air pollution
6. World populations b. Fire
7. Habitat manipulation c. Other natural disaster
8. Endangered species d. Water quality
E. Ability to identify major species of trees of e. Soil/site relationships
economic importance to the United States f. Drought

and internationally. I.  Ability to take a forest inventory:

1. Know the econoTnlcally 1rnp0r.tant major I. Reading maps (land descriptions)
trees of each region of the United States

[\

, , , Interpreting aerial photographs
2. Identify the major tree species of those

(U8

. Using a compass
regions

+

. . . . Cruising standing timber
E. Ability to identify hand tools, equipment and

their uses in forestry management a. Dia.meter

1. Forestry measurement and scaling b. Height
equipment c. Volume

2. Forest harvesting equipment d. Site i.ndex

3. Planting equipment f. Species

4. Safety equipment g. Grade

5. Environmental protective and J. Ability .to utilize marketing management
enhancement strategies.

G. Ability to recognize and understand approved 1. Sales contracts

silvicultural practices in the United States. 2. Logging contracts
Harvesting techniques (methods) 3. Taxes
Thinning/pruning schedules 4. Loss or profit

5. Record-keeping

Regeneration methods

Timber stand improvement (T'SI) K. Ability to recognize safety practices in forest

. management:
Fire as a management tool g

Technological advances 1. Wearing apparel

N k=

Habitat manipulation for wildlife, fisheries 2. Environmental awareness

and endangered species 3. Equipment use

@ NATIONAL FFA CAREER DEVELOPMENT EVENTS HANDBOOK
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4. Health hazards

5. Government laws

Ill. EVENT RULES

The team score is comprised of the team
activity and the three best individual scores.

Participants must come to the event prepared
to work in adverse weather conditions. The
event will be conducted regardless of weather.
They should have raingear, warm clothes and
footwear.

Under no circumstances will any participant
be allowed to touch or handle plant material
during the event. Any infraction of this rule
will be sufficient to eliminate the team from
the event.

Observers will not be permitted in the event
area while the event is in progress.

No team, team member or team coach shall
visit the event facilities to observe plant mate-
rials and facilities after September 1. Any
team, team member or coach reported and
proven to do so will cause the elimination of
the team from the National FFA Forestry
Career Development Event.

Participants will be assigned to group leaders
who will escort them to various event-staging
sites. Each participant is to stay with his or
her assigned group leader throughout the
event, or until told to change leaders by the
event superintendent.

All participants will be given an identification
number by which they will be designated
throughout the event.

Written Materials: All written materials will
be furnished for the event. No written mate-
rials such as tests, problems and worksheets
shall be removed from the event site.
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A.

IV. EVENT FORMAT
Equipment
Each participant must provide the following
safety equipment and it must be worn while
in the woods or the participant will be
disqualified.
e Hard Hat

» Safety Glasses.

All other equipment including clipboard and
pencils will be furnished for the event.
Participants must use the tools and equip-
ment provided.

Team or Individual Activities

Team members will participate in each of the
following phase as individuals or as a team
cooperative activity.

1. Team Activity (250 points)
Each team will perform a task normally
performed in some phase of the forestry
industry requiring teamwork to complete.
These tasks will be described in situational
terms for presentation to each team.
Ninety (90) minutes will be allowed to
plan and complete the activity. All supplies
and materials needed to complete the task
will be provided. Tasks will be selected
from the list of Forestry Applications.

Task may be drawn from the list of event
activities and practicums such as:

¢ Tree Identification

* Equipment Identification

* ’Tree Measurement

¢ Timber Cruising

¢ Timber Stand Improvement (TSI)

* Map Interpretation

*  Compass Interpretation

¢ Chainsaw Part Identification,
Troubleshooting and Safety

e Tree/Forest Disorders
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* Forest Products
* Forest Business Management

* Forest Knowledge Test

2. General Knowledge Exam (100 points)

The test may be completed as an
individual or team effort. The
superintendent will designate the format
of the test.

Fifty (50) objective-type multiple-choice
questions will be selected from areas of
the forestry industry reflected in the event
objectives. This phase of the event will
test the participant’s knowledge and
understanding of basic principles of

forestry.

Time: Each participant will be allowed 45
minutes to complete this phase of the

event.

Scoring: Each answer has a value of 2
points for a total maximum score of 100
points.

. Cooperative Test (100 points)
"Twenty-five objective-type, multiple-
choice questions will be selected from
areas of the forestry industry reflected in
the event objectives. This phase of the
event will test the individual’s and team’s
understanding of basic principles.

Time: Each participant will be allowed 20
minutes to complete the test individually.
"Team members will confer and complete

the test collaboratively for 25 additional

minutes.

Scoring: Each correct individual answer
has a value of 1 point and correct team
answers are worth 3 points for a total
maximum score of 100 points.
Participants will mark the appropriate
answer on computer scorecards.
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C. Individual Activities
1. Forestry Issues Interview (100 points)

Participants will communicate their
knowledge and opinion about national or
regional forestry issues in a personal
interview with a judge.

Time: Each participant will be allowed ten
minutes to complete this practicum.

Scoring: Scoring criteria are presented on
the “Issue” score card, which will be
recorded by a judge.

. Tree Identification (90 points)

Fifteen (15) specimens from the following
list will be displayed for participants to
identify by common names. A number will
designate each specimen.

Time: Each participant will be allowed 30
minutes to complete this phase or
approximately 2 minutes for each
specimen station.

Scoring: Six points will be given for each

specimen that is correctly identified for a
maximum of 90 points.

Specimen Specimen

No. Name No. Name

11 Spruce 25 Longleaf Pine
12 White Pine 26 Sweet Gum

13 Red Oak 27 Sycamore

14 White Oak 28 Yellow Poplar
15  Maple 29 Black Walnut
16 Hemlock 30 Cottonwood
17 Ash 31 Hickory

18 Cedar 32 Beech

19 Birch 33 Ponderosa Pine
20 Aspen 34  Lodgepole Pine

21 Douglas Fir 35 Shortleaf Pine
22 Loblolly Pine 36 Red Pine

23 Elm 37 Pecan

24 Bald Cypress 38 Alder
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3. Equipment Identification (60 points)

Twenty (20) pieces of equipment from the
following list will be displayed for

participants to identify by technical names.

Each piece of equipment will be
designated by number.

Time: Each participant will be allowed 30
minutes to complete this phase.

Scoring: Three points will be given for
each piece of equipment identified
correctly for a total of 60 points. All
answers must be correct. No partial credit
will be given.

Specimen Specimen

No. Name No. Name

51  Tree Stick 71 Tree Marking

52  Diameter Gun
Tape 72 Logger’s Tape

53  Increment 73 Clinometer
Borer 74 Hypo-

54  Bark Gauge Hatchet

55  Tree Caliper 75 Canthook

56  Pulaski 76  Chainsaw
Forester Axe 77  Safety Hard

57  Stereoscope Hat

58  GPS Receiver 78  Chainsaw

59  Soil Sampler Chaps

60  Wheeler 79  Safety Glasses
Caliper 80  Altimeter

61  Wedge Prism 81  Tally Meter

62  Relaskop 82  Fiberglass

63  Staff Measuring
Compass Tape

64 Hand 83  Fire Rake
Compass 84  Drip Torch

65 Tree Planting 85 Data
Hoe or Bar Recorder

66  Log Rule 86  Fire Weather

67  Planimeter Kit

68  Survey 87  Tally Book
Instrument 88  Fire-Swatter
(some type) 89 Dot Grid

69  Hip Chain 90  Back-pack

70  Plastic Flaggin Fire Pump
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Specimen Specimen

No. Name No. Name

91  Plant Press 95 Densiometer

92  Flow/current 96  Water Test Kit
Meter 97  pH Meter

93  Soil Test Kit 98 Hand

94  Water Lens/Field
Sampler Microscope

. Forestry Applications

Participants will compete individually in
two practicums from the following list.
The event superintendent will designate
two practicums to be completed by the
participant. Each practicum has a score of
100 points and a time period of 30

minutes.

a. Tree Measurement—Timber
Cruising for Board Volume

1. Using forest measuring tools, (such
as scale stick, diameter tape or
clinometer), each participant will
measure pre-numbered trees on a
fractional acre plot for board foot
volume as specified by the event
superintendent. The participant
must record the DBH (Diameter
Breast Height) computed to the
nearest inch, and the merchantable
height of each tree, height rounded
down to the nearest 8’ log.
Participant must convert the
volume to a one-acre basis. Volume
tables will be provided at the event.

2. The following minimum diameters

and log length will be:
Minimum Saw Timber
DBH 12 inches
Top Diameter 8 inches
Height 16 feet
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4. Scoring: Three points will be given

for the correct DBH and three
points for the correct height. Forty
points will be given for the correct
volume per acre. Five points will
be deducted for each 5 percent plus
or minus from the correct
measured volume.

b. Timber Cruising for Cord Volume

1.

Using forest measuring tools, (such
as scale stick, diameter tape or
clinometer), each participant will
measure pre-numbered standing
trees on a fractional acre plot for
cord volume as specified by the
event superintendent. The
participant will record the DBH
(Diameter Breast Height) and
merchantable height of each tree.
The height will be rounded down
to the nearest 4’ stick. The DBH
will be to the nearest inch. The
participant must convert the
volume to a one-acre basis. Volume
tables and the amount of cubic feet
per one cord will be provided for
calculation at the event.

Minimum
DBH 5 inches
Height 12 feet

"Top Diameter 4 inches

Scoring: Three points will be given
for the correct DBH and three
points for the correct height. Forty
(40) points will be given for the
correct volume per acre. Five
points will be deducted for each
five percent plus or minus from the
correct measured volume.

c. Forest Management Evaluation -
Timber Stand Improvements (TSI)
and/or Thinning
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. The trees selected and designated

for use in this part of the event may
be all of one species or a mixture of
species.

. An area will be selected and

identified by ribbons, paint, rope,
etc. It will contain at least 15, and
not more than 30 marked trees
within a timber stand that needs
thinning or some TSI work. All
trees in the selected area will be
considered as a forest management
site, and the participants using one
of the following options will score
each marked tree:

a. Harvest (utilize the tree)
b. Leave - (the tree should remain
in stand for a good reason)

c. Deaden - (Undesirable tree,
not merchantable or beneficial

to wildlife, should be deadened

or cut down and left in woods)

. The participants will be given a

“situation” concerning the forest

management objectives of the

stand selected. Information that

will be needed to help participants

in their decisions will include:

a. Markets available - (including
hardwood)

b. Wildlife habitat considerations
- (scope, etc.)

c. Present condition of stand

d. Final goal of the management
plan

"This information will be given to

participants at the site before they

start evaluation of the stand either

orally, by poster or a “handout”

sheet.
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5.

Time: Participants will be given 30
minutes to make their decisions.

Scoring: Four points will be given
for each correct decision up to a
maximum total of 100 points,
depending on the number of trees.
(The possible score for this phase
of the event will vary.)

d. Map Interpretation

1.

3.

Participants will be furnished a
United States Geological Survey
topographic map with specific
points marked for the participant
to identify. The participant shall
know legal description, recognize
topographic map symbols,
understand the meaning of map
symbols and size and location of 40
acres or more in a section.

Ten points on the map will be
clearly marked with a number or
arrow pointing to the section,
symbol or area on the map to be
identified.

Examples:

a. What is the legal description of
the area boxed?

b. What s the item located at this
point?

c. What s the acreage of the area
enclosed?

d. In what section is the city of
Marshall located?

4. Legal descriptions will be written

or described according to the
following:

NW  Northwest
T Township
SE Southeast

R Range

S Section (640 acres)

1/4 Quarter of a section
(160 acres)

Scoring: Ten questions or
problems will be completed. Ten
points will awarded for each

correct answer.

e. Compass Practicum

1.

The participant will use a hand
compass and pacing to the nearest
full foot to simulate the
determination of the property lines
on a tract of timber. The compass
course will have ten marked points.
The student will start at any point
and record the compass reading
and distance to the next point.
Azimuth readings shall be
recorded.

Scoring: A total of 100 points are
possible:

Ten points for each correct
numbered site. Five points will be
given for correct azimuth and five
points will be given for correct
distance. Pardal credit will be
given with a deduction of one
point for each two degrees or two
feet the participant is off the
correct answer.
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f. Chainsaw Part Identification,

Troubleshooting, and Safety

"This practicum is divided into three
parts:

Part 1 - Chainsaw part identification-
Each participant will identify parts of a
chainsaw. These parts will be labeled
on a saw or will be removed from the
saw.

Part 2 - Troubleshooting - The
participant will identify “problems” or
“troubles.” Each station will have a
part, component, saw or written
situation with problem areas clearly
marked. The participant may pick up
parts or touch the saw.

Part 3 - Safety - The participant will
observe photos, actual parts, written
situations and/or problems to identify
the safety hazard or unsafe practice.
Scoring: A total of 100 points are
possible for this section.

g. Tree/Forest Disorders

1.

TREE DISORDERS

Symptoms of at least ten (10) and
not more than twenty (20)
disorders from the following list
will be displayed for participants to
identify by common names. The
symptoms will be presented in one
or more of the following forms:

a. Actual sample

b. Picture(s)/Slides

c. Written description

d. Written case history

A number will designate each set of
symptoms representing a disorder.
Scoring: Five points will be given
for each disorder that is correctly
identified for a total of up to 100
points, depending on the number
of disorders. (The possible score
for this practicum will vary).

No. Name No. Name No. Name
100  Aphid 111 Needle cast 122 Landscape equipment
101 Scale 112 Sawfly damage
102 Gypsy moth 113 Air pollution 123 Girdling roots
103 Douglas fir tussock 114 Canker 124 Fire damage
moth 115 Sunscald 125 Climatic injury: snow,
104 Spruce budworm 116 5 ) . wind, frost, drought,
amping o )
105 Spider mite - & hail
106 Cicada 117 Mistletoe 126 Nematode
118 Wetwood or slime flux
107 Leaf spot . 127 Rust
108 Bectles 119 Chemical damage 128 Lightning damage
109 Wood borer 120 Tent caterpillar 129 Butt or Heart Rot
121 Mechanical damage
110 Wildlife/Livestock
damage
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h. Forest Products Practicum

1. Ten to twenty wood
products/samples will be displayed
for participants to evaluate and
identify its tree species source from
the approved tree specimen list.
The wood products/samples will
be presented in one or more of the
following forms:

a. Actual Sample
b. Picture(s)/Slides
c. Written description

A number will designate each
sample representing a species.

2. Scoring: This will be a multiple-
choice practicum. Five points will
be given for each wood product or
sample that is correctly identified
for a total of up to 100 points,
depending on the number of
products/samples. (The possible
score for this practicum will vary).

i. Forest Business Management
Problem

1. This section is designed to
determine the participant’s ability
to apply economic principles and
concepts of management to the
decision making process by actual
problem analysis and to defend the
decisions made. This will involve a
model forest operation with
possible calculation on profit/loss,
cost of operation, taxes,
depreciation, marketing product,
stumpage cost, record keeping, etc.
The exact problem may or may not
be in a listed reference. A
maximum of ten problems or
questions will be used.

I V. SCORING

Individual Team
Phase Points Points
Knowledge Exam........... 100 ........ 300
Tree Identification........... 90 ........ 270
Equipment Identification .. ... 60 ........ 180
Issues Interview . ........... 100 ........ 300
Forestry Applications (2). .. .. 200 ... 600
Team Activity. . .............. 0........ 250
Total. . voeeeeeeenenn.. 550 ...... 1,900

I VI. TIEBREAKERS

Tiebreakers for teams will be the 1st, 2nd and 3rd
high individuals. Tiebreakers for individual scores
will be 1) Knowledge Exam 2) Problem Solving 3)
Tree Identification 4) Equipment Identification.

I VIl. AWARDS

Awards will be presented at an awards ceremony.
Awards are presented to teams as well as individ-
uals based upon their rankings. Awards are
sponsored by a cooperating industry sponsor(s) as
a special project, and/or by the general fund of the
National FFA Foundation. The top three partici-
pants in each of the following areas will be given
special recognition certificates.

1. Basic Knowledge and Concepts

2. Forestry Applications

I VIIl. REFERENCES

This list of references is not intended to be inclu-
sive. Other sources may be utilized and teachers
are encouraged to make use of the very best
instructional materials available. The following
list contains references that may prove helpful
during event preparation.
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The most current edition of each of the
following references will be used.

The U.S. Departiment of Interior Geological
Survey Topographic Map Information and
Symbols Key, Map Distribution, U.S. Geological
Survey, Box 25286, Federal Center, Denver, CO
80223.

David A. Anderson, L. I. Holland and Gary L.
Rolfe. Forests and Forestry, current edition.
Danville, IL: The Interstate Printers Publishers,
Inc.

W. M. Harlow, E. S. Harrar, and F. M. White.
Textbook of Dendyology, current edition. New York,
NY: McGraw-Hill Book Company

B. McManar Collins and Fred M. White.
Elementary Forestry. Reston, VA: Reston
Publishing Company, Inc.

Silvics of Forests of United States, Handbook #271,
U. S. Forest Service, P.O. Box 2417, 12th and
Independence Avenue, SW, Washington, DC
20013.

Owners Manual - Homelite - Division of Textron,
P.O. Box 7047, Charlotte, NC 28217.

Forestry Handbook, current edition, Edited by Karl
Wenger for the Society of American Foresters,
5400 Grosvenor Lane, Bethesda, MD 20814.

Choices in Silviculture for American Forests, current
edition. Society of American Foresters, 5400
Grosvenor Lane, Bethesda, MD 20814.

Timber Harvesting, current edition, American
Pulpwood Association, The Interstate Printers &
Publishers, Inc. Danville, IL.

Chain Saw Manual, current edition, American
Pulpwood Association, The Interstate Printers &
Publishers, Inc., Danville, IL

William G. Camp & Thomas R. Daugherty.
Managing Our Natural Resources, current edition,.
Albany, NY: Delmar Publishers, Inc.

Equipment References

Current Catalog of Forestry Suppliers, Inc., 205
West Rankin Street, Jackson, MS 39204-0397.

Other selected references are available from the
U.S. Forest Service and state forestry agencies.
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Forestry

Name: Chapter:

State: Team No.:

Member No.:

COMPASS PRACTICUM SCORECARD

STATION COMPASS READING DISTANCE SCORE
1
2
3
4
5
6
7
8
9
10
Total Score:
SCORING KEY:
Site: 10 pts total
® 5 pts - Azimuth
® 5 pts - Distance
Deductions: -1 pt for each 2 degrees or 2 feet off
Fudge’s Name Fudge’s Signature Date
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Name:

Forestry

State:

Member No.:

FORESTRY ISSUES INTERVIEW SCORECARD

POSSIBLE
POINTS SCORE COMMENTS
Introduction 5 pts
Personality/Confidence 10 pts
Poise/Posture 10 pts
Response to Questions 15 pts
Knowledge 20 pts
Conveyance of Thought and Meaning 40 pts
Total 100 pts
Fudge’s Name Fudge’s Signature Date
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Forestry

Name: Chapter:

State: Team No.:

Member No.:

MAP INTERPRETATION PRACTICUM SCORECARD

PARCEL DESCRIPTION SCORE

10

Total Score:

SCORING KEY:
Parcel: 10 pts
Deductions: None
Fudge’s Name Fudge’s Signature Date
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Forestry

Name: Chapter:

State: Team No.:

Member No.:

PULPWOOD PRACTICUM SCORECARD

TREE NO. D.B.H. HEIGHT IN FEET VOLUME SCORE

1

10

Total Score:

SCORING KEY:
D.B.H.: 3 pts
Height: 3 pts
Volume: 40 pts
Deductions: -5 pts for each 5% +/- from correct Board Feet
Fudge’s Name Fudge’s Signature Date
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Forestry

Name: Chapter:

State: Team No.:

Member No.:

SAWLOG PRACTICUM SCORECARD

NUMBER OF
TREE NO. D.B.H. 16FT. LOGS BOARD FEET SCORE

10

Total Score:

SCORING KEY:

D.B.H.: 3 pts

16ft. Logs: 3 pts

Volume: 40 pts

Deductions: -5 pts for each 5% +/- from correct Board Feet

Fudge’s Name Fudge’s Signature Date
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